
 

 

      FROM TRUCK DRIVERS INJURED AT WORK 

 

DRIVER FRACTURES BIG TOE CHECKING TIRE PRESSURE 

Bubba was the type of individual who did not necessarily like to be told how to do a task.  In fact, he had 

a history of job hopping because of this.  It just seemed that all of his bosses were stupid, so he had to 

keep on changing jobs until he found a boss that was not stupid.  For a while he thought he had found 

one.  His current job was fine.  No hassle from the boss and no hassle from dispatch.  However, one day 

the mechanic mentioned to Bubba that some of his trailer tires were under pressure and that driving 

underinflated tires would damage the tires, costing the company money.  Bubba simply grumbled 

something and walked off.  The mechanic reported the tire pressure deficiency to the boss, especially 

since Bubba’s attitude appeared to be less than good.  The boss specifically mentioned to Bubba the 

necessity and requirement to periodically check tire pressure while dispatched.   

As he drove along thinking about this conversation Bubba realized that he was again working for a 

stupid boss.  His anger and irritation increased, but at the next stop Bubba did check the tire pressure by 

kicking each tire with his foot.  Temporarily he felt better, but after a few minutes his right foot hurt so 

badly that he could only limp.  Bubba fractured his big toe checking the tire pressure. 

REAL LIFE LESSON 

Fortunately, Bubba’s injury was relatively minor, but it really was painful and that was good because it 

served as a constant reminder to Bubba that he was the stupid one in this situation.  Furthermore, 

Bubba will never forget the following life lesson. 

There’s a reason why for everything – especially company rules.  If you don’t understand, then asked 

why.  If you don’t agree, consider seeking employment elsewhere.   

Acquire or maintain the tools that are provided for specific tasks (in this situation a cheater bar or tire 

tool). 

Simply stated: follow the rules and use the tools. 


