
 

 

      FROM TRUCK DRIVERS INJURED AT WORK 

 

FAR, FAR AWAY... 

Unless you have a local route, driving a commercial truck requires that you drive far, far away to places 

that you may have never seen before (actually this is one of the reasons why people like to drive) or to 

places that you don’t visit very often.  In other words, your job takes you a long way from home.  

Traveling to new places is exciting.  Being at a new place is also exciting.   

Traveling to and being at one of these new places increases the administrative burden on the managers 

of trucking companies.  Their employees (you) are not on site.  They can’t observe your actions or 

provide recommendations; nor can you ask for assistance regarding a specific task.  In other words, 

managing a workforce that is deployed is difficult; and, being an employee who works at a distance is 

also difficult.  Consider what happened to Cory last summer and see if this is not the case.   

Cory’s driving history was interesting.  He had been driving for almost 10 years and had pulled several 

different types of trailers for several different trucking companies.  Each company’s dispatch put him in 

different parts of the country and that is what attracted him to driving.  He really enjoyed the “new” 

part of his job.  His also enjoyed the fact that his supervisor was usually 100’s or even 1,000’s of miles 

away. 

Unfortunately, even with all of the perks of Cory’s job, there was a downside.  He got hurt one day while 

tightening the chains on his load.  He strained his right shoulder; the same shoulder that got hit pretty 

hard when he played football in high school.  Cory decided that it did not hurt that much and that 

perhaps with rest it would be OK.  Besides, he wanted to be sure that he was actually hurt before he 

called somebody and told them.  Long story short – Cory’s injury was worse than he thought.  After a 

couple of days of favoring his right shoulder and struggling to get a hard pull on his chains, he realized 

that he needed to call dispatch and tell them that he had gotten hurt.  When Cory called dispatch he did 

not receive much sympathy.  Instead, he was counseled for not reporting an injury in accordance with 

company policy (day of injury).     

REAL LIFE LESSON 

Had Cory reported his injury when it happened, dispatch could have directed him to a walk-in clinic 

where he could have received immediate and less expensive medical evaluation.  Instead, he had to 

drive a good ways to get any treatment (relief) because he was far, far away – a place that he usually 

liked to be, but not under these conditions.  The lesson that Cory learned was that if he sustains an 

injury that he should report it soon after it occurs because that provides management the opportunity 

to get involved and assist. 


